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The education we offer is to enable young people to have not only the knowledge but also the attitudes, values and characteristics that will enable them to flourish in an ever-changing and demanding world. The education we offer goes beyond the purely academic. It must enable our young people to discover their unique place in the world, their God-given purpose; to realise their potential in the knowledge that the world is a poorer place without them.
 

“Be strong and courageous. Do not be afraid; do not be discouraged, for the Lord your God will be with you wherever you go.” Joshua 1:9
Behaviour & Relationships Policy

Mission Statement
Through God's love we care, share and grow together.

Aims
Green Haworth aims, through faith in Christ, to provide a safe, nurturing environment in which all pupils achieve their full potential and have the skills and confidence to meet the challenges of the future.

•
through a commitment to Christian values, develop the spiritual dimension within each person 

•
achieve the best outcomes for every member of the school community through partnership between   pupils, staff, parents and the wider community 

•
ensure that children feel a sense of achievement in all that they do and where children and adults alike share high expectations and strive to achieve them 

•
celebrate social and cultural diversity so that everyone feels valued and respected 

•
enable pupils to become responsible local and global citizens 

•
develop enquiring minds, enterprising skills and embrace lifelong learning 

•
create a vibrant and stimulating learning environment recognising differing learning styles 

•
inspire a love of learning

We try to follow the teaching of Jesus, treating others, as we would like to be treated ourselves.

Introduction
Good conduct is essential in order to secure an orderly learning environment so that teaching and learning can take place.

We are a caring community where everybody feels valued and respected, and that each person is treated fairly and well.

The purpose of this policy is to support the educational and other aims of the school and to ensure that the conduct of all members of the school community is consistent with the values of the school.  It aims to promote an environment in which everyone feels happy, safe and secure.
At Green Haworth:
· children have the right to play, work and learn in a friendly, safe school environment where everyone feels happy, safe and secure,
· parents have the right to feel welcome and to know that their children are safe, well taught and cared for and happy,
· teachers have the right to teach in a school in which they are supported by colleagues and the wider community,
· children develop personal moral values, respect for religious values and tolerance of other races, religions and ways of life,
·  children will understand the Christian Gospel of Love through the first-hand experience of our actions.

Responsibilities
Everyone who works at our school should:

· show consideration for themselves and others and treat everyone with mutual respect and courtesy at all times,
· value the right of everyone to learn without disruption in a fair, safe and caring environment,
· encourage high expectations and promote a positive attitude towards our learning.

We encourage parents to support the behaviour and relationship policy, teach their children how to behave in a responsible manner and to work alongside school to resolve any difficulties.

Context
This policy should be read in conjunction with those policies listed below:

· Health and Safety Policy

· Safeguarding Policy

· Attendance Policy

· Single equalities policy

· Teaching and learning policy

· Antibullying policy

· Home School Agreement

· Special Educational Needs Policy  

Responsibilities of Pupils

· We will let other children get on with their work.

· We will sort out disagreements without fighting.
· We will avoid calling other children or adults names or making racist comments.
· We will do our best to make everybody feel valued.
Responsibilities of All Staff

· We will prepare and provide appropriate work which is worthwhile and challenging.
· We will mark work promptly and constructively.
· We will treat all pupils with respect and fairness.
· We will value the contribution children make to their learning.
· We will aim to ensure equal access to the curriculum.
· We will strive to develop good relationships with all the pupils.  
· We will be consistent in our application of the agreed school code of behaviour.
· We will work with children to develop and display a set of agreed class rules.
· We will provide children with a task to do as soon as they enter the classroom.
Key Elements

This policy has been developed after discussion with all staff, with pupils and with governors.  Its key components are that all adults will have agreed strategies for promoting good behaviour amongst pupils.  Pupils will be taught explicitly the behaviour which is expected of them in different situations.
The emphasis will be on promoting good behaviour and agreeing with pupils a set of classroom rules which will have been discussed and agreed with the pupils.  Where pupils are not behaving in an acceptable manner, they will be informed and encouraged to modify their behaviour by reference to the class rules displayed in every classroom.  When they choose not to behave in an acceptable way, the agreed hierarchy of sanctions will be implemented.
In order for high standards of behaviour to be apparent, a consistent approach is expected from all staff towards all children at all times.

Similarly, clear expectations will be made for pupils in the playground, for moving around school, for lunchtime and for out-of-school activities.

Codes of Conduct

Pupils
There are ‘Good to be Green’ school rules which have been written by the children that they are expected to follow.  These are:
· Have faith that God will guide you
· Look after all people and all things

· Always be kind

· Be honest with yourself and with others

· Forgive and forget; we all make mistakes

· Take responsibility for your own choices

These are located in all key areas of school and should be referred to as both a form of praise and as a reminder.  

Procedure

We are proud to be a Trauma Informed School (TiS). For us this means that we aim to have TiS approaches at the core of our whole school ethos and across our whole setting. 

Trauma Informed Schools (TiS): 

TiS is a dynamic, developmental approach to working with children that supports their emotional and social wellbeing. It is based on the latest research in neuroscience, attachment theory and child development, drawing on research into the role of creativity and play in developing emotional resilience. 

Knowledge of social and emotional learning supports the school in planning experiences, activities and opportunities and reinforces our understanding that learning happens across the whole day, especially during break times where less structured interactions enable pupils to develop their social and emotional learning and apply skills that are vital for healthy development.
We recognise that it is important for adults to understand where a child is in terms of their mental and emotional health and this approach supports staff with how to differentiate their relationship with children in order to support their development. It also gives basic guidance so that some change can be made through understanding where the child is functioning from and practical activities, which facilitate the development of this relationship.

Learning to be skillful in relationships and ready for challenges requires experiencing, descriptive feedback, reflection, modelling and teaching from adults and peers. Addressing early emotional developmental needs builds resilience, decreases the risk of mental illness, prepares children to take their place within a community and equips them to be ready and willing to learn. 
Life events can introduce episodes, which become interruptions to some children’s development. The TiS programme supports adults in creating a differentiated provision in response to need with reparative strategies as part of systematic actions. 
With a programme of continuous development, our vision is for all our staff to receive regular training and to use this insight to build healthy development, encourage pupils to increasingly self-regulate and embed strategies in social and emotional learning and positive behaviour choices, therefore underpinning academic progress.

Approaches to developing positive behaviours: 

· High quality, differentiated education that involves pupils, builds on success, ensures progression, involves and informs parents.

· Recognised and planned for social, emotional and academic learning with explicit feedback across the day, within the classroom alongside academic learning and during transitions and break times.

· Use of TiS snapshots (at regular intervals) and online tools to enable a strategic response to individual, group and cohort development, and therefore plan next steps.

· Programmes of PSHE, (Personal, Social, Health Education) and Citizenship are used to provide rich opportunities that are part of all areas of school life and learning.

· Encourage children to manage their feelings and separate feelings and actions to enable thinking to take place between the two.

· Enable children to take responsibility for themselves and their actions in age appropriate ways.

· Reflect on incidents (where behaviour choices that are against our agreed expectations) as an opportunity for learning, both for pupils involved and for adults planning next steps.

· Where need is identified, for structured, tailored, group and individual programmes, creative activities and outdoor learning to be incorporated into action plans.

· Any plan of action is agreed and shared in a working partnership with parents and carers.

· Individuals with Special Needs to be recognised within our behaviour systems with appropriate scaffolded support to ensure they can manage within boundaries that are recognised as fair and consistent for all.

· Varying groups and working with different members of our school community to build tolerance and inclusion.

· The way we reinforce positive behaviour choices to be based on our positive, clear and consistent responses within boundaries that offer safe containment.

· Supporting pupils appropriately may require adults to develop and employ new skills and/or strategies.

· Pupils need to know explicitly what behaviour is expected in different circumstances.

· The consequences for appropriate and inappropriate behaviour choices to be agreed and known to all involved.

· Using Fixed Term Internal or External Exclusions may be used as part of our of a positive behaviour approach.

· Adults to be observant, open and inclusive, act as role models, particularly in how respect is shown, and co-regulators as needed.

· We reward positive behaviour, challenge inappropriate behaviour and set achievable targets for development.

· Our expectations around behaviour, rewards, sanctions and opportunities for pupil roles and responsibilities are revisited, reviewed at regular intervals and agreed by all.
In line with our inclusion approaches, wherever possible, all children and parents are welcome at our school. Our policy is to support all individuals within our community and action will be taken if features of any behaviour impacts on others or inhibits learning.

Behaviour and the SEN Code of Practice

The revised SEN Code of Practice 2014 is used to assess, monitor and support a child who is presenting problems with behaviour management. Procedures are as follows:

Initial concerns:

Before approaching the SLT, it is expected that the class teacher will have tried differentiated approaches in an attempt to meet the needs of a child presenting challenging behaviour. This means using the behaviour management techniques outlined in this policy and keeping a log of incidents.  The class teacher needs to complete a ‘Cause for Concern’ sheet as a documentation of evidence. If behaviour problems persist despite the efforts of the teacher the Behaviour Leader should be approached and the following procedure followed tightly;

· A behaviour checklist should be completed and further information gathered about the child’s problems.  ABC charts to be completed by all members of staff and stored in the SEN/Behaviour monitoring folder.  A chronology of action must be completed by the class teacher where meetings with parents, phone-calls to outside agencies etc. should be recorded.  

· A specific measurable target should be agreed after information is evaluated.  A realistic timescale needs to be agreed in which the targets should be met.

· A meeting with parents to discuss behaviours and possible family support with the Parent Partnership Officer.

· A positive reinforcement programme should be initiated with clear rewards and sanctions.

· All staff should be notified to ensure a consistent approach.

· If problems persist advice will be sought from outside agencies. 
We value learning and everyone within our community. The uniqueness and diversity within our staff, student and parent body is valued and celebrated. Everyone is a learner and everyone is deemed to have an ‘elastic’ capacity to learn. We make provision for developing the emotional learning of all of our students, but most particularly for its most vulnerable and challenging students. Our learning culture emphasises learning as a process, learning from mistakes, the importance of feelings in learning and learning how to communicate responsibility for one’s own feelings. The school climate aims to create a shame – free learning zone. 

Responsibility for one’s own learning is prized. Independent, resource based and collaborative learning are encouraged. It is understood and accepted that all learners have their own emotional needs sometimes- and these can be addressed as a part of promoting learning. 

The adults encountered by the children at school have an important responsibility to model high standards of behaviour, both in their dealings with the children and with each other, as their example has an important influence on the children. 

As adults, we should aim to: 

· create a positive climate with realistic expectations.

· emphasise the importance of being valued as an individual within the group.

· promote, through example, honesty and courtesy.

· provide a caring and effective learning environment.

· encourage relationships based on kindness, respect and understanding of the needs of others.

· ensure fair treatment for all regardless of age, gender, race, ability and disability.

· show appreciation of the efforts and contribution of all.

· create an environment which recognises and celebrates difference. 

Classroom Management 
Classroom management and teaching methods have an important influence on children's behaviour. The classroom environment gives clear messages to the children about the extent to which they and their efforts are valued. Relationships between teacher and children, strategies for encouraging good behaviour, arrangement of furniture, access to resources and classroom displays all have a bearing on the way children behave. 
Classrooms should be organised to develop independence and personal initiative. Furniture should be arranged to provide an environment conducive to on-task behaviour. Materials and resources should be arranged to aid accessibility and reduce uncertainty and disruption. Displays should help develop self- esteem through demonstrating the value of every individual's contribution, and overall the classroom should provide a welcoming environment. 

Teaching methods should encourage enthusiasm and active participation for all. Lessons should aim to develop the skills, knowledge and understanding that will enable the children to work and play in cooperation with others. Praise should be used sincerely to encourage good behaviour as well as good work. Criticism should always be constructive and a private matter between teacher and child.

Classroom Practice
At the beginning of each academic year, class teachers (in consultation with the children) will establish the classroom rules and expectations, which are clearly displayed in the classroom. 

In our school we use house points to recognise and reward good behaviour choices, and for demonstrating our Christian values.

Classroom Rules and Procedures 
Rules and procedures should be designed to make clear to the children how they can achieve acceptable standards of behaviour. 

Rules and procedures should: 

· be kept to a necessary minimum.

· be positively stated, telling the children what to do rather than what not to do.

· actively encourage everyone involved to take part in their development.

· have a clear rationale, made explicit to all.

· be consistently applied and enforced.

· promote the idea that every member of the school has responsibilities towards the whole. 

The revisiting of our expectations and agreements regularly is vital for them to remain important and relevant. 

All adults work in partnership to model, reinforce and support our expectations. Adults act as co-regulators, develop pupils insight and language of sensations and emotions, building understanding of self within a community based on inclusion and tolerance. 

Social times, such as play and lunchtimes, are an important part of our school provision with the following aims: 

· To develop social skills.

· To have the opportunity to interact, build tolerance and inclusion.

· For the enjoyment of positive play.

· To be healthy – to have fresh air, exercise and the opportunity to relax.  
· For the opportunity to explore and play with adults and peers in a less structured, positive environment.

Our positive approaches to behaviour involve us ‘noticing’ good choices, being explicit in descriptive praise and providing reward as reinforcement.

Role of Parents/Carers

Parents have ultimate responsibility for their children and the school seeks to develop a partnership between home and school.  It is expected that parents will actively support the measures taken by school to develop and maintain appropriate behaviour.  A copy of this policy is available to parents/carers on request and can be viewed on the school website.
Rewards 
Our emphasis is on rewards to reinforce good behaviour, rather than on failures. We believe that rewards have a motivational role, helping children to see that good behaviour is valued. The most common reward is praise, informal and formal, public and private, to individuals and groups. It is earned by the maintenance of good standards as well as by particularly noteworthy achievements. This is as true for adults as for children. Rates of praise for behaviour should be as high as for work. 

To praise, promote and reward positive behaviour, we use a range of rewards including; 

· Verbal rewards as much as possible 

· Non-verbal feedback e.g. thumbs up gesture, smile, etc
· Headteacher award

· Stickers

· Celebration assembly

· Stars of the week

· Positive texts to parents

· Recognition in Newsletter/social media

· Additional playtime

· Share good choices with other adults for positive reinforcement

· House points

· Christian values awards

· End of term treats for good behavior 

· Bespoke classroom rewards

Within our positive approaches we recognise that there may be times when a pupil might make a negative choice and a consequence must follow. This might be a deliberate choice, or an overwhelming impulse that results in an impact on others.

Initial Responses 
If any child breaks our behaviour agreements, initially they are given reflection time with an adult. 

We believe that the importance of ‘relationship’ within the school community should not be underestimated and therefore we endeavour to develop and maintain an emotionally enriched environment for our pupils. With children spending 50% of their waking hours in school, the teacher/learner relationship is key. 

By contributing to a safe, structured, open-hearted and stimulating sequence of interactions the adult can literally engage the child or young person’s brain capacity for emotionally connecting, thinking, memory functions of retention and retrieval and problem solving.

We use a range of strategies to interrupt poor behaviour choices including; 

· Time in i.e. missing playtime

· Use of Family Support Worker, Counsellor or SENCO

· Change of environment with a supportive adult

· ‘Help’ card to initiate a change of face or space

· Nurture groups

Our aim is to give support and opportunities for children to change their choice and show they have learned. However, if they show no willingness to do so, then a consequence will follow as we believe that adults’ holding consistent boundaries ensures our school feels calm and safe. 

When a child is displaying inappropriate behaviours we recognise that each situation will be absolutely unique to the child and therefore the response needed will be unique also. The situation and the factors involved will be considered carefully and responses will be made usually following a professional discussion between some/all of the following people; Headteacher, Deputy Head, SENCO, Class Teacher, Teaching Assistant and Family Support Worker. At every stage we will also maintain close communication with parents and carers. 

Where a need has been identified the school may also put steps in place to scaffold a pupil who is at risk of not being able to manage their choices appropriately.

If necessary, Individual Behaviour Plans will be implemented after consultation with the Class teacher and Senior Leadership Team.

Severe behaviour 
Severe behavioural issues will be dealt with by SLT and all staff must inform a member of SLT. Severe behaviour can include, but is not limited to:

· Inappropriate/dangerous items being brought onto school premises (see offensive weapon and serious incidents policy)

· Racist abuse

· Bullying

· Physical assault

· Verbal abuse/threatening behaviour including spitting

· Homophobic abuse

· Sexual misconduct

· Theft

· Damage to property

· Persistent disruption to learning

In the case of severe misbehaviour any or all of the sanction stages may be missed out. The following actions may be taken:

· Policy of choices and consequences explained

· Parents informed of behaviour and consequences

· Parents will be contacted immediately and asked to come to discuss the situation

· Child will be put on report

· Child will be put on a behaviour contract

· Child will be excluded internally

· Parents and child meet with governor and HT

· Child will be excluded on a fixed- term basis up to 5 days
· Child will be excluded permanently

Exclusion

Exclusion is the final strategy used by the Head teacher to deal with seriously unacceptable behaviour. It is hoped that this strategy will only be used if a programme of behaviour modification or pastoral support has proved to be unsuccessful and pupil behaviour continues to cause serious problems and disruption for the school. If problems occur mainly at lunchtimes a period of fixed-term exclusion might be applied.

Parental support for behaviour improvement programmes often with the involvement of outside agencies is crucial if pupil behaviour is to change. Without this support school can only struggle to deal with the problem in isolation and has only exclusion to use as a final sanction. Dialogue and cooperation with parents is therefore crucial if progress with behaviour problems is to be made.

Pupils can be excluded for a fixed period (under 45 days in a school year) or permanently. It is not expected that a permanent exclusion will be used for a first offence. Exclusion is a last resort and will only be used if:

· There has been a serious breach of school discipline

· All other strategies have failed.

· The pupil is in danger of harming the education or welfare of others in the school community.

Exclusion procedures, as outlined in DFE circulars, are carefully followed by the school to ensure that decisions are taken fairly. The Head must always allow a pupil to give their version of events, consult others and collect evidence before a decision to exclude is taken.

If the Head decides to exclude a pupil the parent is notified immediately by telephone and a letter is sent home within 24 hours. The LA and Governors are also informed. The Governors pupil discipline committee then have the right to consider the Heads decision and hear any appeals from parents.

Advice is taken from the LA at all stages.

Communication 

We recognise that efficient communication mechanisms are vital in achieving good behaviour.  There are systems in place to ensure that clear and consistent messages are given when dealing with behaviour issues.

staff ↔ staff (staff meetings, SEN reviews, TA meetings, liaison with lunchtime supervisors, class teachers and senior leadership team).

school↔child (school and class council, SEN reviews, PSHE circle times)

school↔home (reports, parents’ evenings, SEN reviews, letters, questionnaires)

school↔outside bodies (agencies, pre-school, secondary school)

Recording Systems

· Merit record
· ABC charts (Incident logs) – school/class/individual

· SEN reviews (including school, carers, child and outside agency perspectives)

· End of year reports

· Bullying Record on CPOMS
· RIHMS recording Form (racist abuse) 
· Red/Amber cards - Behaviour Incident Log on CPOMS
Handling of Children

The school advises all members of staff not to handle children if at all possible or to do so with extreme caution.  However, we do not have a ‘no contact’ policy.  There is a risk that such a policy might place a member of staff in breach of their duty of care towards a pupil.  Therefore, school staff have a legal power to use reasonable force AS A LAST RESORT to prevent a child from injuring themselves or another.  Force is usually either to control or restrain but never as a punishment.  All staff are provided with training to support their understanding of reasonable force.
Preventing Bullying
Bullying is an activity of repeated, aggressive behaviour intended to hurt another person, physically or mentally.  Bullying is unacceptable at our school and is treated very seriously by all members of staff. If we discover that an act of bullying or intimidation has taken place, we act immediately to stop any further occurrences of such behaviour.  While it is very difficult to eradicate bullying, we do everything in our power to ensure that all children attend school free from fear.  In order to prevent bullying and deal with any incidents of bullying, we employ a range of strategies:
· PSHE

· Circle Time

· Assemblies

· Monitoring areas within school building i.e. toilets, cloakrooms etc.
· Monitoring of playground by staff on duty and the head teacher.
· Sending malicious communications via any electronic means e.g. mobile phones, can be liable to investigation by the Police or exclusion.

Confiscation of inappropriate items

There are two sets of legal provisions which enable school staff to confiscate items from pupils.

1. The general power to discipline enables a member of staff to confiscate, retain or dispose of a pupil’s property as a punishment.  Staff are protected against liability for damage to, or loss of, any confiscated items provided they have acted lawfully and reasonably.  

2. Power to search with consent for prohibited items including:

· Knives and weapons,

· Alcohol

· Illegal drugs

· Stolen items

· Tobacco and cigarette papers

This policy also operates 'outside the school gates'. For example, on school trips and to and from school in a way that identifies the child as part of the school community and/or brings the reputation of the school into disrepute.
Conduct outside the school gates
Teachers have a statutory power to discipline pupils for misbehaving outside of school premises. Headteachers have a specific statutory power to regulate pupils' behaviour in these circumstances 'to such an extent as is reasonable.' 
The school's behaviour policy should set out what the school will do in response to all non-criminal bad behaviour and bullying which occurs anywhere off the school premises and is witnessed by a staff member or reported to the school, including the punishments that will be imposed on pupils. Subject to the policy, the teacher may discipline for any misbehaviour when the pupil is: 
· Taking part in any school-organised or school-related activity

· Travelling to or from school 
· Wearing the school uniform 
· In some other way identifiable as a pupil at the school 
The teacher may also discipline for misbehaviour at any time, whether or not the conditions above apply, that could have repercussions for the orderly running of the school or poses a threat to another pupil or member of the public or could adversely affect the reputation of the school. 
Child-on-child abuse including sexualised abuse (in accordance with KCSIE Policy Sept.2022)

Child-on-child abuse is defined as abuse between children under 18 years of age. Green Haworth has a zero-tolerance approach to abuse, including child-on-child abuse.
Green Haworth will refer to specific guidance in Keeping Children Safe in Education Part five: Child on Child Sexual Violence and Sexual Harassment and Lancashire Procedures. 5.31 Peer Abuse proceduresonline.com).
All staff will be aware that child-on-child abuse can occur between pupils of any age and gender, both inside and outside of school, as well as online. All staff will be aware of the indicators of child-on-child abuse, how to identify it, and how to respond to reports. All staff will also recognise that even if no cases have been reported, this is not an indicator that child-on-child abuse is not occurring. All staff will speak to the DSL if they have any concerns about child-on-child abuse.
All staff will understand the importance of challenge inappropriate behaviour between peers and will not tolerate abuse as “banter” or “part of growing up”. Child-on-child abuse can be manifested in many different ways, including:

· Bullying, including cyberbullying and prejudice-based or discriminatory bullying.

· Abuse in intimate personal relationships between peers.

· Physical abuse – this may include an online element which facilitates, threatens and/or encourages physical abuse. 
· Sexual violence – this may include an online element which facilitates, threatens and/or encourages sexual violence.

· Sexual harassment, including online sexual harassment, which may be standalone or part of a broader pattern of abuse. 
· Causing someone to engage in sexual activity without consent.

· The consensual and non-consensual sharing of nude and semi-nude images and/or videos.

· Upskirting.

· Initiation and hazing-type violence and rituals, which can include activities involving harassment, abuse or humiliation used as a way of initiating a person into a group, and may also include an online element.
All staff will be clear as to the school’s policy and procedures regarding child-on-child abuse and the role they have to play in preventing it and responding where they believe a child may be at risk from it.

All staff will be made aware of the heightened vulnerability of pupils with SEND, who evidence suggests are more likely to be abused than their peers. Staff will not assume that possible indicators of abuse relate to the pupil’s SEND and will always explore indicators further.
All staff will be made aware of the heightened vulnerability of LGBTQ+ pupils, who evidence suggests are also more likely to be targeted by their peers. In some cases, pupils who are perceived to be LGBTQ+, regardless of whether they are LGBTQ+, can be just as vulnerable to abuse as LGBTQ+ pupils. The school’s response to sexual violence and sexual harassment between pupils of the same sex will be equally as robust as it is for incidents between children of the opposite sex.
Pupils will be made aware of how to raise concerns or make a report and how any reports will be handled. This includes the process for reporting concerns about friends or peers. Pupils will also be reassured that they will be taken seriously, be supported, and kept safe. This process will be continually reviewed by the DSL / SLT.

The school’s procedures for managing allegations of child-on-child abuse follow the considerations below. Staff will follow these procedures, as well as the procedures outlined in the school’s Anti-Bullying Policy and Exclusion Policy, where relevant. 

Green Haworth will consider:

· the wishes of the victim in terms of how they want to proceed.
· the nature of the alleged incident.
· the ages of the children involved.
· the development stages of the children involved.
· any power imbalance between the children.
· is the incident a one-off or a sustained pattern of abuse

· are there ongoing risks to the victim, other children, school or college staff.
· contextual safeguarding issues.
Following a report of sexual violence, the designated safeguarding lead (or deputy) will make an immediate risk and needs assessment, considering: 

· the victim

· the alleged perpetrator

· all other children (and if appropriate adult students and staff)

· Risk assessments will be recorded and kept under review as a minimum termly

· Refer to Guidance in Keeping Children Safe in Education Sept 2022, Part 5.
School will contact and follow the guidance of the Lancashire Safeguarding Board whose advice will be followed throughout any investigation.
Mr P. Turner
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